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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution BHARATI VI DYAPEETH ( DEEMED TO BE
UNI VERSI TY), PUNE
Name of the head of the Institution Prof. M M Sal unkhe

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02024325701
Mobile no. 9922699313

Registered Email

bvuni versity@ahoo. co.in

Alternate Email

vc. bvdu@har at i vi dyapeet h. edu

Address 13, Sadashiv Peth, Bharati Vidyapeeth
Bhavan, Lal Bahadur Shastri Marg,

City/Town Pune

State/UT Mahar ashtra

Pincode

411030




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. S. F. Patil
Phone no/Alternate Phone no. 02024407100
Mobile no. 9822307348

Registered Email

bvuni versi ty@ahoo. co.in

Alternate Email

prof.sfpatil @mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bvuniversity. edu.in/nedi a/ pdf
s/ AQAR?201819. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. bvuni versity. edu. i n/ naac/do
cunment 1920/ academni ccal endar 1920. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 86. 25 2004 03- May- 2004 | 02- May- 2009
2 A 3.16 2011 30- Nov- 2011 | 29- Nov- 2016
3 At 3.53 2017 28- Mar - 2017 | 27- Mar-2024
6. Date of Establishment of IQAC 30- Aug- 2002

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://bvuniversity.edu.in/media/pdfs/AQAR201819.pdf
http://bvuniversity.edu.in/media/pdfs/AQAR201819.pdf
https://www.bvuniversity.edu.in/naac/document1920/academiccalendar1920.pdf
https://www.bvuniversity.edu.in/naac/document1920/academiccalendar1920.pdf

IQAC

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bhar at i Category — | UGC 2018 0
Vi dyapeet h Uni versity 2555
(Deened to be status
Uni versity)
Medi cal Col | ege | Mahat ma Phul e State of 2014 0
and Bharati Jeevandayi Mahar ashtra 2190
Hospital, Pune | Arogya Yojana
Institute of Nat i onal DST 2019 2992000
Envi r onnent Ceospati al 731
Education & Capacity
Research, Pune Bui | di ng
Pr ogram
I nt er nati onal I nnovate in CGover nnent of 2019 160000000
Resear ch School India (i3) I ndi a, DBT- 1462
of Helath program under Bl RAC
Affairs Nat i onal
Bi ophar ma
M ssi on
Poona Col | ege Fund for DST- FI ST 2020 7300000
of Phar nmacy, | mprovenent of 1825
Pune S&T
Infrastructure
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10916_Quality_Initiatives.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10916_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10916_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Organi sation of various know edge events in the constituent units. ?

Participation in NIRF both at
of Environnmental and Gender audits,
various MdUs for conducting academ c,
national and international institutions.
based Curri cul um Framewor k.
Research School of Health Affairs.

Uni versity and Constituent
Academ ¢ and Administrative Audit.
soci al

Unit [evel. ? Conducting
e Singed

and research activities with various

? Inplementation of Learning Qutcone
? NABL Accreditation of

| aboratories of Interactive

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 26- Aug- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Bharati Vi dyapeeth (Deened to be

currently operational (maximum 500 words) University) and its constituent units
are using sonme formof Enterprise
Resource Pl anni ng System (ERP) and
Managenent | nformation System (MS) for
quite a few years. In 201516 University
started noving towards integration of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10916_Quality.xlsx

its acadenmic and administration rel ated
processes through the use of a
Managenent | nformation System (M S)
(referred also as an Enterprise
Resource Pl anni ng System ERP software).
Pur eSt udy Educati onal ERP was

i npl emented across the University as a
step towards this. Student and teacher
related informati on was nmanaged t hrough
this system But the finance
departments were still using Tally
systens. In 201718 University started
the inplenentation of Oracle Fusion

Fi nance systemto integrate its
financial accounting system This is a
cl oud based Software as Service (SAS)
platform It consists of follow ng
nodul es: ¢« Oracl e Fusion Purchase
Modul e « Oracl e Fusion planning and
budgeting ¢ O acle Fusion financi al
Accounting ¢ Oracle fusion Inventory.
In the year 201819, University procured
Oracl e Peopl esoft System This is also
a cloud based Software as Service (SAS)
pl at f orm consi sting of various nodul es
to manage informati on about students
and teachers: Mdul es to nanage student
related information: < Student

recrui tment and admi ssions ¢ Student
finance ¢« Student records ¢ Student
self service The inplenentation of this
systemis in progress and we are

al ready using the systenms for

adm ssions and student record
managenent. This has enabl ed t he
institutes with various kinds of
reports related to students. Mdules to
manage Faculty related information: e
Faculty Records ¢ Curricul um Managenent
e Gades ¢ Faculty Self Service In the
ERP i npl enent ati on, addi ng Faculty
records in the Oracle Peoplesoft system
to use it for Curriculum Managenent and
Faculty self service is going on. In
the basic Faculty record, the research
wor k done and papers published by the
Faculty will be added by the Faculty
using faculty Self Service. The Oracle
Peopl esoft Canpus system enabl es the
colleges to get various reports rel ated
to student, faculty and the academ cs.
We have al ready conpl eted adm ssion
process for 11 institutes and the
Curricul um Managenent is in progress at
two institutes. In 201920 the Oracle
Peopl esoft Campus i npl enentati on was
completed for all constituent units,
consi sting of Student Records, Student




Curricul um Managenent,
nodul es were conpl eted
constituent units. The

for Internal
The pil ot

i npl ement ati on process

to critical

situation in March 2020, but all
efforts were taken to provide support
systens such as Online
Education and Online Adm ssion.

Adm ssi on and Student Fi nance nodul es.

Faculty Records
for 6
wor K on nodul es

pertaining to Attendance and G ading
Assessnent
i npl ementation of Oracle
Finance is also in progress at
Institute of Managenent and
Ent r epreneur shi p Devel opnent,
There was a break in overall

is in progress.

Pune.

due to Covi dl9
t he

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Code

Programme
Specialization

Date of Introduction Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc . Endoscopy 15/ 07/ 2019
BSc Radi ogr aphy 15/ 07/ 2019
BSc Laboratory Sciences 15/ 07/ 2019
VA Commer ci al Phot ogr aphy 01/ 09/ 2019
& Ci nemat ogr aphy
PG Di pl oma I nfection Control 15/ 07/ 2019
PG Di pl oma I nvasi ve Cardi ol ogy 15/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10916_Syllabus_revision_1622525532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10916_programmes_on_employability_1622445896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10916_Program_introduced_1622525551.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
To enhance the overall institutional devel opnent, feedback from all
st akehol ders |i ke students, parents, alumi, industry experts, academ cians is

taken and used for further devel opment of the Institute. The feedback is
collected tinme to tine in online and of fline node. The feedback systemis al so
linked with the Institute website and is open for all the stakehol ders. In
addition to online feedback system other nodes of collecting feedbacks such as
Open | oop feedback system wherein students are free to give feedback regularly
on teachi ng nethodol ogy, Fortnightly academ c progress report, C ass
Representative report wherein student class representative report to the
Director, Student Teacher Assessnent Report ( STAR ) which is a subject based
assessnent report, Open sessions with Director etc. are also adopted. Every
year, Students Satisfaction Survey is also carried out in all constituent units
of university by QAC on the follow ng paraneters: ¢ Induction progranme e
Infrastructural facilities « Teaching Learning and Eval uation process ¢ Library
facilities « ICT Infrastructure This feedback is auto anal yzed and the gaps are
identified for inprovenment. The feedback is also collected fromparents through
Parents Teachers Meet and al ummi through formal and informal conmunication.
Acadeni ci ans from other universities provide their feedback during interaction
and know edge sharing programes |ike workshop conferences etc. The feedback
fromRecruiters / Industry experts is obtained during and after the canpus

pl acement process. Faculty nenbers of the institute give their feedback in
faculty nmeetings. In case of faculty of nedical science (Mdical, Dental
Ayurvedi ¢, Homeopathy and Nursing) feedback is obtained frompatients and
associ ated NGOs. Utilization of Feedbacks: Feedback on Curricul um Aspects:
Institutes take regul ar feedback on the curriculum This feedback on paraneters
i ke useful ness of subjects for higher studies, relevance of contents to

i ndustry requirenent and skill gaps comuni cated to Board of Studies and
Academ ¢ Council for its inplenmentation during curriculum design and revision
process. Feedback on Teachi ng, Learning and Eval uation: The feedback systemis



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10916_Value_added_courses_1622525564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10916_Projects_undertaken_1622525614.xlsx

Teachi ng,

as per

| earni ng process.
Qual ity | nprovenent

Accessi bility of Teacher,
Punctual ity in Conducting C asses,

| CT and ot her
| CT and ot her
requirenent.

focused to achi eve Programe Education Cbjectives,
Qut conmes and the satisfaction |evel
on Subject Teachers on the points such as Communi cati on,
Tinmely Conpl etion of Syllabus,

of all

facilities:

if

st akehol ders.

required,

Course njectives and Course
St udent gi ves feedback
Content and Delivery,
Regul arity and

Regul arity and Transparency in |nternal
Assessnment and Tinely Feedback on Students Performance Students Feedback on
Learning and Evaluation is utilized to inprove quality of teaching
Dependi ng upon t he feedback,
Program for faculty nenbers.
appreciated and recogni zed for their good perfornance.
I nfrastructure,
I nfrastructure,

institute organi zes
The faculty nmenbers are
Feedback on

The feedback received on

facilities is utilized to enhance the facilities
In the pandem ¢ and post COVID 19 period
has adopted bl ended online teaching and learning and the ICT facilities are
updated through M crosoft teanms. The suggestions received from parents,
recruiters and patients (wherever applicable) are inplenented for overal
devel oprment of the university

the university

al ummi ,

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Number of Students Enrolled

Application received

Number of seats
available

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 18556 5631 779 189 922

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
1890 1681 37 297 64 51

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring plays an important role to boost the learning process of students, with differing needs across
the curriculum. The students at Bharati Vidyapeeth (Deemed to be University) come from different parts of the
country and also from abroad. They face a lot of problems while adjusting to the new college, accommodation,
food, friends, teachers and many other issues. To guide them and help them for smooth transition, a formal
Student Mentoring System is in place in all constituent units of the University. Mentoring starts at pre-admission



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10916_Demand_ratio_1622447234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10916_ict_tools_1622448211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10916_e_resource_1622448220.xlsx

stage. The students are counselled to select a particular programme after considering his/her educational and
other background. After admission, an Induction Program is organized at the very beginning, to orient the new
students about the curriculum, functioning of the Institute and its departments, regular events organized, ‘Code
of Conduct’ and expectations from the students. ‘Anti Ragging’ undertaking is taken from all the students. After
this broad orientation programme, the new entrants are assigned to a faculty mentor, depending on the staff and
student strength of each institute. The teacher acts as a guardian of the student and provides counselling
whenever required. Formal meetings of each mentor with the wards are conducted. Students can also approach
the mentor at any time for any academic or any other guidance required. The main objective of Student-Mentor
Programme is to provide an emotional and psychological support to the students. Responsibilities of Mentor: ¢
Meets the group of students once a month and more often if required. « Monitors, counsels, guides and
motivates students in all academic matters. « Contacts parents/guardians if situation demands e.g. academic
irregularities, negative behavioural changes and interpersonal relations, detrimental activities etc. « Gives advice
to students in their career development / professional guidance, including selection of a particular elective /
specialization / career path and guidance for selection of the company, presenting project report and also for the
final placement as applicable in the Engineering or Management Stream. « Informs the principal/director and
parents, in case of untoward event about student. « Maintains a brief but clear record of all meetings and
discussions with students. In addition to Student—Mentor Programme, at the next higher level, coordinators are
appointed for every class who shoulder the responsibility of maintaining detailed progress report of students in all
subjects and monitor student’s regularity and discipline. To make the student’s educational journey smooth and
comfortable, various supportive committees are functional at institute and University level. These include : ¢
Students’ Welfare Committee « Hostel Committee ¢ Student Grievance Redressal Cell « Anti Sexual
Harassment Committees  Placement and Guidance Cell « International Students’ Cell Thus, once the student
is admitted to Bharatipariwar, personal attention is given to his or her requirements. Students are mentored by
faculty members at every stage in the academic journey. To conclude, mentoring is accompanying, sowing,
catalyzing and harvesting the students to tap their talent and potential.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

24187

1890

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
1434 1890 30 61 412

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10916_Honours_recieved_1622533782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10916_Evaluation_1628316382.xlsx

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
49 18645 0. 26

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://bvuniversity. edu.in/index. php/ programme- and- cour se- out cones

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of
Specialization students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. bvuni versity. edu. i n/naac/docunent 1920/ St udent Sat i sf acti onSurveyl19

20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. C Teachers 11/11/ 2019 DST- SERB
Bothiraja Associ ateshi p
For Research
Excel | ence 2020
I nt er nati onal Dr Shamita DAAD 01/ 09/ 2019 DAAD, Cerman
Kumar Fel | owshi p Acadeni c
Exchange
Servi ce
I nt ernati onal Dr. Erach DAAD ‘ Passage 01/ 12/ 2019 Uni versity of
Bhar ucha to India Col ogne,
(Envi ronnent al CGermany t hrough
Interactions in DAAD
Focus: Urban Tr
ansformati ons)
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

No Data Entered/ Not Applicable !!!



https://bvuniversity.edu.in/index.php/programme-and-course-outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10916_Pass_percentage_1628323706.xlsx
http://www.bvuniversity.edu.in/naac/document1920/StudentSatisfactionSurvey1920.pdf
http://www.bvuniversity.edu.in/naac/document1920/StudentSatisfactionSurvey1920.pdf

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Shortlisted M. Shivam Smart I ndia 01/ 03/ 2020 St udent
i n Hackat hon Kumar Hackat hon 2020
for devel opnent
of software for
rem ndi ng
“Vaxine tine”
Formul ati on Dr Unla I nt ernational 09/ 12/ 2019 Teacher
“1 NDCA” for Aswar award : Achari
treat nent of awar d Best
depressi on and paper
cognitive presentati on,
deficit | PSCON 2019,
Hyder abad
A case of M ss Moni di pa CPCON Mani pal 12/ 01/ 2020 Stident
hi gh dose choudhary 2020
net hotrexat e
i nduced
ful m nant
hepatic failure
and
pancytopenia in
an acute
I ynphobl asti c
| eukem a
pediatric
pati ent
Met hod for M. Bijoy CPCON Mani pal 12/ 01/ 2020 St udent
guantification Panda 2020
of Isoniazid
and Rifanpicin
in human pl asma
by LC- M5/ M5
Kal yanaka Dr Arul nozhi Soci ety For E 30/ 11/ 2019 Teacher /
ghrita for S/ Sai eswar i t hnophar macol og St udent



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/10916_Research_Assoc_1623385305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10916_Research_Fund_1628317299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10916_Seminars_conducted_1623385435.xlsx

treat nment of Nat esan y Pune, PCP
Al zhei ner’s Pune and Al CTE
di sease
Cefdinir Dr Ravi ndra SRTM 18/ 01/ 2020 Teacher /
| oaded Kanbl e/ Kri shna Uni versity, Resear ch
functionalized Dhekal e Nanded. Schol ar
carbon nano
t ubes as novel
dry powder
i nhal er
forrmulation for
efficient
treatnent for
l ung infections
di seases
Devel opnent Bhar ati Vi dyap Bl ue Neem 11/ 02/ 2020 I nstitution
of infection |eeth (Deened to [Medical Devices
resi stant Fol ey | be University) Pvt. Ltd.,
cat het er and Col unbi a Bangal ore
Uni versity, USA
VL Kokat e, | CCCES 2020 26/ 02/ 2020 St udent
| mpl enentation | Ph.D. student I nternati ona
of design of Conf er ence,
experinments for I ndi a
E- Ri ckshaw
range
prediction
Aut omat ed Ravi M shr a, I nstitutions 15/ 10/ 2019 St udent
Sewage Cl eaning | Gaurav Ml liKk, | nnovati on
Syst em Abhi shek Pal Council (110Q),
Best Legal Legal Ad Know edge 19/ 01/ 2020 Institution
Aid Centre Centre, New Law St eez, New
Col | ege, Pune Del hi
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Medi cal | dea Medi cal | dea Academ cs 01/ 06/ 2019

Col | ege, I ncubati on Col | ege, I ncubati on
Pune Centre Pune Centre

Col | ege of Institute Col | ege of GYANBOX Eduquest 21/ 01/ 2020

Engi neeri ng, I nnovati on Engi neeri ng websi te
Pune Counci
Col | ege of Entr eprene Col | ege of [ ndustry Sports 10/ 09/ 2019
Physi cal urship Physi cal Skills Pvt. Educat i on
Educat i on, Devel opnent Educati on, Ltd Technol ogy
Pune Cel | Pune

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10916_Awards_won_1623387472.xlsx

Dental Col |l ege Hospital, Pune 1
Col | ege of Ayurved, Pune 2
Honmoeopat hi ¢ Medi cal Col | ege, Pune 1
Col | ege of Nursing, Sangli 3
Institute of Environnent Education 2
Resear ch, Pune
Poona Col | ege of Pharnacy, Pune 5
Interactive Research School for 3
Health Affairs, Pune
Rajiv Gandhi Institute of IT BT, Pune 1
Col | ege of Engi neering, Pune 12
New Law Col | ege, Pune 5
Soci al Science Centre, Pune 5
Yashwantrao Mohite Coll ege of Arts, 7
Sci ence and Conmmerce, Pune
I nstitute of Managenent 15
Ent r epreneur shi p Devel opnent, Pune
Institute of Managenent Research, New 1
Del hi
Institute of Managenent Rural 2
Devel opnent Admi ni stration, Sangli
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
No Data Entered/ Not Applicable !!!
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10916_journals_notified_on_UGC_1623389149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10916_Books_and_Chapters_1623389292.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/10916_Patents_published_1623389342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10916_Bibliometrics_1623668513.xlsx

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 481 1219 383 351
nar s/ Wor kshops
Present ed 121 161 23 36
papers
Resour ce 41 135 57 73
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

- - - 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/10916_Index_1623668522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10916_Revenue_1623389591.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10916_Extension_1623389860.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10916_Awards_for_extension_1623389945.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

5827. 28 4606. 9

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y 1.0 1999

Managenent System



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10916_Students_in_extension_1623390169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10916_Collab_activities_1623390317.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10916_Linkages_1623390515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10916_MoU_1623390581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10916_augmentation_details_1623668906.doc

(Architecture
Col | ege)

Li brary
Managenent software
( Ayurved Col | ege)

Ful l'y

2010

Li brary
Managenent System
( Engi neeri ng
Col | ege)

Ful l'y

2016

SOUL (Dental,
Pune)

Ful l'y

2003

Li brary
Managenent System
(Dental, Navi
Murbai )

Partially

2009

Li brary
Managenent System &
SOUL (Dental,
Sangl i)

Partially

2010

SOUL ( Institute
of Environnent)

Partially

2013

Li brary
Managenent System (
Honmoeopat hy
Col | ege)

Partially

2011

SOUL (Hot el
Managenent )

Ful l'y

2007

SOUL (I MED, Pune)

Ful l'y

2011

SLIM (Law
Col | ege)

Ful l'y

2011

SOUL 2. 0(
Medi cal , Sangli)

Ful l'y

2008

E- Grant hal aya
(Managenent, Karad)

Ful |y

2017

SOUL (Managenent,
Del hi)

Ful l'y

2005

E- Grant hal aya
(Managenent ,
Sangl i)

Ful l'y

2014

Li brary
Managenent System
(Nursing, Sangli)

Ful l'y

2010

OPAC System
(Physi cal
Educat i on)

Ful l'y

2016

SOUL ( Medi cal,
Pune)

Partially

2009

EasyLi b
(Managenent ,
Kol hapur)

Partially

2005




SOUL (Managenent, Partially 2.0 2006
Sol apur)
Li brary Partially 2.0 2010
Managenent System
(Nursi ng, Navi
Murrbai )
Li brary Partially 2.0 2010
Managenent System
(Nursing, Pune)
SOUL ( Phar macy Partially 2.0 2012
Col | ege)
Li brary Partially 1.0 2010
Managenent System
(RA TBT)
Li bsys Sof t ware Partially 1.0 2010
(SSC)
SOUL ( YMO) Partially 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 432783 13563 12812047 446346
Books 206763638 219575685
133452 1873 6086227 135325
Ref er ence 110916106 117002333
Books
e- Books 9504269 5050154 23234 1104238 9527503 6154392
Journal s 1744 119 30889439 1863
174279241 205168680
e- 123383 25403732 1106 7159995 124489 32563727
Jour nal s
Digital 29 7954288 3 3438765 32 11393053
Dat abase
CD & 13872 1038309 59 2640 13931 1040949
Vi deo
Li brary 26 6201540 1 54280 27 6255820
Aut omat i on
Weedi ng 5906 55466 Nill Nill 5906 55466
(hard &
soft)
O hers(s 9461 3416860 250 93211 9711 3510071
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/Library/10916_Library_1623735153.xlsx

No Data Entered/ Not Applicable !!!

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin| 5266 89 4721 29 32 30 29 2000 0
g
Added 220 2 243 0 0 0 0 180 0
Tot al 5486 91 4964 29 32 30 29 2180 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2180 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

| mpartus System (Session/Lecture
Recording Facility):

http://a.inpartus.com

Dari m St udi o

http://ele.bvuict.in/elelcourse/view ph
p?i d=534

Recor di ng of Educati onal
Smart Phones

Vi deos usi ng

http://elib.bvuict.in/noodlel/course/vie
w. php?i d=20, http://elib.bvuict.in/nood
| e/ course/view php?id=23, o http://elib
.bvui ct.in/noodl e/ course/view. php?i d=99

Recordi ng of Guest Sessions using
Pr of essi onal s

http://elib.bvuict.in/noodl e/ course/vie
w. php?i d=22

Presentati on Tool s

http://ele.bvuict.in/ele

M crosoft Teans : Al teachers and
students are provided with individual
logins to create and access e-resources
over this platform

|l ogin.mcrosoftonline.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

25715.5 22061. 74

4200. 11 3181. 96

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Uni versity and its constituent

units have appropriate procedures and policies



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10916_e-content_by_teachers_1623736081.xlsx
http://a.impartus.com
http://ele.bvuict.in/ele/course/view.ph p?id=534
http://ele.bvuict.in/ele/course/view.ph p?id=534
http://elib.bvuict.in/moodle/course/vie w.php?id=20, http://elib.bvuict.in/mood le/course/view.php?id=23, o http://elib .bvuict.in/moodle/course/view.php?id=99
http://elib.bvuict.in/moodle/course/vie w.php?id=20, http://elib.bvuict.in/mood le/course/view.php?id=23, o http://elib .bvuict.in/moodle/course/view.php?id=99
http://elib.bvuict.in/moodle/course/vie w.php?id=20, http://elib.bvuict.in/mood le/course/view.php?id=23, o http://elib .bvuict.in/moodle/course/view.php?id=99
http://elib.bvuict.in/moodle/course/vie w.php?id=20, http://elib.bvuict.in/mood le/course/view.php?id=23, o http://elib .bvuict.in/moodle/course/view.php?id=99
http://elib.bvuict.in/moodle/course/vie w.php?id=22
http://elib.bvuict.in/moodle/course/vie w.php?id=22
http://ele.bvuict.in/ele
login.microsoftonline.com

requi rements of

i nfrastructure.

requirenments.

Basket bal | Courts,

drinki ng water

utilizing physical

Tabl e-Tennis facilities etc.

mai nt enance for software,
availed to students as per their

and adninistrative)

(conmputer related | aboratory,
t he mai nt enance of

for maintaining and utilizing physical,
as laboratory, library,

sports conpl ex, conputers,

devices (e.g. printers,
routers,

cl eaned periodically.

scanners,
firewalls etc.)

The overal |

academ ¢ and support facilities (such
cl assroons etc.) as per the
respective Academ ¢ Faculty and Programme. Al constituent
units ensure that enough funds are allocated for nmaintenance of these
facilities. Yearly requirenments are obtained from al
needs and accordingly appropriate allocation is done in annua
constituent unit has dedicated conmittees to | ook after
These conm ttees keep regul ar vigilance so that necessary
neasures are adopted at earliest to avoid inconveni ence caused by system
failures. The mai ntenances and utilization of support
are carried out by Estate and Buil ding Departnments of the University. Follow ng
is a brief representative |ist of procedures and policies for nmaintaining and
academ c and support facilities across the University. Sone
variations in policy do exist frominstitute-to-institute to accommobdate | oca
Laboratory: Facilities in |aboratories are maintained by
respective HODs and concerned staff.Lab in-charge and assistants are appointed
for each laboratory to look after the utilizationof
facilities.Progranme specific |aboratories (e.g. Physics Laboratory, Chem stry
Laboratory etc.) are availed to students as per their programrme
requi rements. Laboratory utilization plans are prepared in advance before the
comrencenent of an acadeni c session. Each | aboratory nmaintains a utilization
register. Library: Each constituent units has its own library headed by a
librarian. The librarian is supported by the assistant
support staff Libraries are generally kept open from8.00 amto 8.00 pm on
regul ar days. It is extended during exam nation period. Sports
Conpl ex: University has its own sports facilities such as Football G ound,
Vol | eybal |l Courts, Cricket facility,
These facilities are supported by expert staff and
coaches. All these facilities are maintained by support staff on regular basis
under the supervision of sports staff. Sports Departnent of the University is
supported by each constituent unit’s sports departnent.
of conputers, peripheral
and networ ki ng devices (e.g. swtches,
t hrough AMCs. Data backup strategy is rigorously followed as a preventive
data and | CT services. Conput er
programe requirements. | nternet browsing
centers are open for free access to the students. Each staff-nenber (teaching
is provided with a PC and | nternet connecti on.
Cl assroons: Facilities in the classroons are maintained by respective HODs and
concerned staff.Lab in-charge and assistants are appointed for
science related | aboratory etc.) to | ook after
respective facilities.
housekeeping is generally given on contract basis. Physica
mai nt ai ned t hrough an agency on contract
mai nt ai ned t hrough t he annua

departnents as per their

budgets. Each
i n-house

infrastructure facilities

respective

[ibrarian and necessary

Track Field facilities,

Conput er s: Mai nt enance
phot ocopiers etc.)

is carried out

| aboratories are

each | aboratory

mai nt enance of

Security is

basis. Fire-fighting systens are
mai nt enance contracts (AMCs). The quality of
is periodically tested. The overhead water tanks are al so

https://bvuniversity.edu.in/naac/document1920/policiesandprocedures1920.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Nill

NiTl

NiTl



https://bvuniversity.edu.in/naac/document1920/policiesandprocedures1920.pdf

Fi nanci al Support
from Q her Sources
a) Nati onal Ni |l Ni |l Ni |l
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of
scheme benefited benefited
students for students by
competitive career
examination counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
49 49 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10916_Scholarships_1623829457.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10916_Development_Schemes_1625119937.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10916_Guidance_1625119961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10916_Placement_1636956952.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10916_Progression_1636956969.xlsx

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Chess (Men/ Wonen) Intercoll egiate 78
Badmi nt on (Men/ Wonen) Intercoll egiate 68
Basket bal | (Men/ Wbrren) Intercoll egiate 93
Vol | eybal | ( Men/ Worren) Intercoll egiate 82
Tabl e Tenni s Intercoll egiate 65

( Men/ Wonren)

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Three grant-in-aid constituent units have active student councils and other
constituent units have representation of students on academ c and
adm ni strative bodi es/committees of the institution. The student counci
usual Iy consists of Head of the institution as the Chairman, two-three senior
faculty nmenbers, C ass representatives (CR) fromeach class, selected on the
basis of their academ c perfornmance in the previous year, girls’
representatives, sports, NSS, and cultural representatives. The major
obj ectives of the Student Council are to bring the common problens of the
students to the notice of the authorities and get resolve it to create a
conduci ve environnment on the canpus, to carry out the curricular, co-curricular
and extra-curricular activities in collaboration with the authorities of the
University and provide a platformfor students’ expression and assist in the
snoot h functioning of concerned constituent units. These councils boost the
students to enhance their life-long abilities by actively involving in
organi sing vari ous progranmes and activities. The Student Council participates
in the activities like planning field and industrial visits, organization of
various curricular, co-curricular and extra-curricular activities, finding
solutions to day-to-day problens of the students through discussions with
appropriate authorities. Students’ active involvenment through Council and their
representations on various committees has resulted in conmmunity outreach
programes, |inkages with other institutions, environnent sensitization in the
university as a whole. They work as liaison officers for students and the
faculty. They notivate other fellow students to participate in the various
activities organized by the institutions. The Student Council and their
representations on various conmttees encourage students to enhance their
| eadership skills, the professional skills and life-long skills through the
activities organized. The representati on of students on acadenic and
adm ni strative commttees take care of the augnentation of various
infrastructural, academ c and administrative activities for the benefit and



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10916_Qualifying_1630306966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10916_awards_in_activities_1625120524.xlsx

wel fare of students. They play an inportant role in arranging various co-
curricular activities |like organizing special guest |ectures of em nent
speakers and industrialist, semnars, workshops, etc. Al the constituent units
have the students’ representation in placenent cell, Anti-ragging Conmittee
Col | ege Devel opnent Committee, Students Gievance Redressal Commttee and
cultural committee, etc. and they actively participate in the neetings and
activities of these commttees. Student representation in Anti-ragging
Committee help in creating awareness about raggi ng anong the students through
tal ks and di scussions. The participatory approach is adopted to hel p students
to devel op professional and | eadership skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Bharati Vi dyapeeth (Deened to be University) has a registered al umi
association. Its Registration No. is Maha/94/2017/ Pune dtd. 13/01/2017/Pune. It
is a non-profit organi zation having thousands of menbers in India and abroad.
The alumi of our university hail fromdiverse fields |ike nodern nedicine
Ayurveda, Honeopat hy, Dental Sciences, Engineering, Fine Arts, Architecture,
Managenent, Environnment, Physical Education, Law and Bi ot echnol ogy and are

prof essional s, entrepreneurs, teachers, artists, scientists and soci al workers.
Vision and M ssion of the alummi association enbodies the trust that alumni
forma key conponent in the continued success of the university as a | eader in
hi gher education. Vision: - To espouse a lifelong relationship between the
institution and its alumi M ssion: - To assist and advance, the alumi in the
pursuit of excellence, continue the friendships formed in the institute, build
strong and nutual |y beneficial ties between the institute and its al umi,
pronote goodwi Il in community and create a dynam c alumi programre that will
stimulate interest, build loyalty, increase involvenent and generate support
for the institute to fulfil the m ssion “Social Transformation through Dynanic
Education”. Goal: - To foster, mmintain and support a naturally beneficia

rel ationship between alumi and the institution As alummi beconme nore
discerning regarding their charitable investnents of tinme and talent, it is

i ncunbent upon institutions to add value to the alumi engagenment experience.
Cat egori es of alumi engagenent include voluntary roles, experiential events,
phi | ant hropi ¢ i nvestments and communi cati on, supporting the n ssion and
strategic goals of the university. Voluntary roles include governing or

advi sory board nenbers career mentors public advocates and cl assroom speakers.
‘Experiential’ inplies the events for cel ebration and strengthening the bond,
by tradi -tional events such as homecom ngs and reunions. Diverse opportunities
exi st for alummi to nake phil-anthropic investnents neani ngful to the donor and
strongly support the university’'s mission. ‘Conmunication’ indicates strong
meani ngful and informative interaction with alumi. It includes popularity
reflected from*likes on social nmedia posts. Inportant role of alummi network-
1. Alumi are the best advertisers of the university, constructively hel ping
build the reputation of university by attracting students, faculty and
prospective enployers. 2. Alumi are great inspiration and nmentors to current
students as achi evers, go-getters, exanples of professional, financial research
success stories. 3. A strong nutual affiliation of alumi helps in creating
famly like feeling anong al umi and the university, with feel of warnmth and
loyalty AIl 29 units of Bharati Vidyapeeth (Deenmed to be University) have their
own Al ummi Associ ations, nost of which are registered, independently deciding
programes for each acadenmic year. In general the Alumi Association of the
constituent units contributes by way of giving their feedback on curricul um
The feedback is utilized in designing the same. In association with the

enpl oynent cell they provide val uabl e gui dance to newly passed students for PG
courses / job opportunities/ conpetitive exami nations. They al so play inportant




role in students’ placenent.

5.4.2 — No. of registered Alumni:

68495

5.4.3 — Alumni contribution during the year (in Rupees) :

1713420

5.4.4 — Meetings/activities organized by Alumni Association :

28 - Meetings of various Alumi Associations of constituent units were
organi zed and as per agenda busi ness was transact ed.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is having significant inpact on policy, planning and
managenent. The University practices decentralization and participative
managenent at all levels. Practices of decentralization and participative

managenent are given below : Practice of Decentralization : Faculty Level
Faculty nmenbers are given representation in various commttees/cells and
al l owed to conduct various prograns to showcase their abilities. They are
encouraged to devel op | eadership skills by being in charge of various acadeni c,
co-curricular, and extracurricular activities. They are given authority to
conduct industrial tours and to have tie up with industry experts and appoi nt ed
as coordi nator and convener for organizing sem nars/workshops/ conferences/ FDPs.
For effective inplenentation and inprovenent of the institute various

committees are forned. Other units of the institute |like sports, library, store
etc. have operational autonomy under the guidance of the various
committees/cells. Student Level : Student Level Students are enpowered to play

an active role as a coordinator of co-curricular and extracurricul ar
activities, social service group coordinator. There are different comrittees
such as student council, research, NSS, | QAC, teacher —ward, Hospital
managenent etc. in which students and teachers participate and take active part
and are involved in the decision naking process. Practice of Participative
Managenent : The institute pronptes a culture of participative nmanagenent by
i nvol ving the staff and students in various activities. Al decisions of the
institution are governed by managenent of facts, information and objectives.
Both students and faculties allowed to express thensel ves of any suggestions to
i nprove the excellence in any aspect of the Institute. Strategic Level : ¢ The
principal, academ c coordinator and staff nmenbers are involved in defining the
policies and procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, placenent, discipline, grievance, counselling, training devel opnent,
and library services etc., and effectively inplenenting the sane to ensure
snooth and systematic functioning of the institute. « For the various prograns
to be conducted by the institute all the staff nenbers will neet, discuss,
share their opinion and plan for the event and formvarious conmittees
i nvol ving students and coordinate with others. « Staff nmenbers are al so
i nvol ved in deciding academi c activities and exam nations to be conducted by
the college. Functional Level : « At functional |evel the faculty nenbers
participate in sharing the know edge by discussing on the latest trends in
technol ogy during faculty neeting. Staff nmenbers are involved in preparation of
annual budget of the institute. They also correspond with the University and
BCl. ¢ Faculty nenbers also wite joint research papers and share their
know edge.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

Admi ssions to various courses are
t hrough All India Conmon Entrance Test
conducted by the University. University
gives wide publicity to the adm ssion
process through display on the
University's website, advertisements in
| eading | ocal and national newspapers
and through digital nedia platforns.

I nformati on brochure contains all the
relevant information pertaining to
adm ssion to the course. University

accepts applications online through a

wel | - devel oped systemthat facilitates

for selection of exam nation
city/centre and paynent through online
node. The entrance test for various
courses is conducted at manycentres

t hroughout the country. Adm ssions to

Heal th Sci ence progranmes except
Nur sing are given through NEET

I ndustry Interaction / Coll aboration Industry Institute Interaction Cells

of constituent units enable students to
upgrade their practical skills and
apply domai n know edge to sol ve
i ndustrial problems. Industry-Institute
Partnership Cell (11 PC), established in
the year 1999 and has been awarded an
“Excel l ent” grade by AICTE. The
Uni versity has coll aborated with Tata
Consul tancy Services (TCS) to inplenent
4-Year B. Tech. (Conputer Science and
Busi ness Systens) and 3- Year BBA(BPM
to enhance enployability in industry.
Every year 6-week Enployability Skills
Devel opnment Programns for engineering
graduates with the hel p of various
i ndustries. Alnost all the constituent
units have |inkages with industries.
Col | aborative research i s conducted by
sone of the constituent units.

Human Resource Managenent

Uni versity has policies for

managenment of human resources in al

phases of procurenent, training,
apprai sal, welfare and conpensati on.
Positions for faculty and staff are
filled through prescribed procedures of
Uni versity in keeping with norns laid
down by UGC, AICTE, AYUSH, Governnent
of India and other statutory bodies.




Sal aries are as per the norns of
governnent including gratuity,
provi dent fund etc. Enpl oyees have
benefit of Annual, Maternity,

Pat ernity, Casual, Medical and Earned
Leaves along with Public Holidays,
Vacations etc. Sevak Kal yan Ni dhi
Enpl oyee Heal th Schene, Prevention of
Sexual Harassnment Cell, Gievance
Redressal Cell are in place for the
benefit of enpl oyees.

Li brary, | CT and Physi cal

Infrastructure /

| nst runent ati on

Li brary: ? University conducts
periodic Skill Devel opnent programmes
for its Librarians to enhance their
efficiency. ? University has created
various User Guides to encourage its
students, teachers and researchers to
access resources provided by I NFLI BNET
(e.g. e-Shodh Sindhu, Shodh Ganga,
Shodh Gangotri, J Gate etc). ?

Uni versity periodically assesses the
use of its various Subscriptions
(Online and O fline) ? University

periodically anal yses usage reports of
its digital subscriptions to assess
their usage status and viability. ?
Uni versity has setup its Online
I nfornmati on Resource Center at
foll owi ng URL
http://elib.bvuict.in/modle ICT: ?

Each constituent unit have desi gnated

| CT Coordi nator, \Wbsite Coordinator

and e-Learni ng Coordi nator (having
specific profiles) to ease ICT
managenent at institute level. ?

Uni versity has upgraded the Internet

facility to mnimum 32 Mips at each of
its constituent unit to support
efficient use of required | CT services.
? University periodically conducts ICT
related Skill Devel opnent trainings
such as : o ICT Services offered by the
Uni versity for Teachers. o Responsible
use of ICT for non teaching staff and o
| CT Ecosystem for Research for research
students Physical Infrastructure /

I nstrunmentation: The University offers
academ c programes across 12 academc
faculties: Arts, Social Sciences and
Conmer ce, Science, Law, Medical
Sci ences, Dentistry, Ayurved,
Honoeopat hy, Nursing, Pharnaceutica
Sci ences, Managenent Studies,

Engi neeri ng and Technol ogy and
Interdisciplinary Studies. University
and its constituent units are well
equi pped with respective academn c-
faculty and programe specific physical




infrastructure and instrunents. It is
periodically updated as per the
gui del i nes of respective regul atory
authorities, research trends and
i ndustry requirenents(e.g. speech and
hearing software such as PRAAT, for
carrying out practical experinents in
Audi ol ogy and Speech Language
Pat hol ogy) .

Research and Devel opnent

BVDU is committed to pronote research
to achieve its vision and mssion. « A
Research Advisory Commttee ( RAC) is
constituted to establish the research
policy guidelines to pronote research

and i nnovations. ¢ The University
encour ages research excel |l ence by
providing the state of art
infrastructure and enriched |ibrary
resources. ¢ Thrust on social and
applied research through funded
research projects from governnment and

i ndustry. « Faculty is encouraged to
undertake research and present their

research in National/lnternationa
conferences and to generate of |P of
comerci al value. ¢ Provide financi al

assi stance to faculty to attend at

i nternational conferences and FDP

Exam nati on and Eval uati on

The eval uation conprises of two maj or
conponents i.e. (i) End of term
Uni versity exam nation and (i)
Internal assessnments. The University
conducts the end of term exam nation
both theory and practical s as per
finalised schedul e. The performance of
students is nonitored on a continuous
basi s throughout the senester by use of
various internal assessnment nodes such
as tests, assignnents, projects,
research work, l|ibrary assignnents,
presentations, quizzes, witing
articles, case analysis, group work,
industry training etc. The University
prepares results based on grades for
al rost all programes except Medical,
Dental, Ayurveda and Honoeopat hy
exam nati ons, which are conducted as
per respective council’s norns.
Progress of the Ph.D. scholars is
noni tored through presentation and six
nonthly report submtted by the
Advi sory Committee. The University has
automat ed al nost all systens required
for the exam nation process.

Teachi ng and Learni ng

Teaching- learning activities are
conducted as per Academ c cal endar.
These activities are always student




centric and innovative with full use of
I CT I'i ke classroom teaching,
demonstrations, field visits, study
tours, projects, group discussions etc.
Faculty uses innovative teaching
strategi es such as fish-bone, concept
mappi ng, brain stormng etc. Integrated
teaching is also carried out. Cuest
| ectures are al so organi zed. Students
are encouraged to undertake research
projects and attend various quizzes,
conf erences, sem nars at vari ous
| evel s. Even during covidl9 pandenic
and | ockdown teachi ng | earning
activities continued through online
pl atfornms. Feedback is obtained about
these activities and nodifications done
accordingly.

Curri cul um Devel opnent

Princi pl es of Learning Qutcone Based
Curricul um Framewor k(LOCF) are foll owed
for curriculum devel opnent. The faculty

nmenbers along with experts from

i ndustry and acadenia are actively
i nvolved in the curricul um devel opnent.

Lear ni ng outcones for each course are
identified in accordance with programe
obj ectives. Feedback is obtained from
al |l stakehol ders and taken into
consideration for fram ng the syll abi
of various programes. The draft
syl l abus is placed before the
respective Board of Studies and the

Faculty for its consideration and
recommendati ons and the sane is placed

for the approval before the Academ c
Counci | . Workshops on inplenentation of
the revised curriculum are organi zed

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Uni versity uses ICT to automate and
synchroni ze its acadeni c and
adm ni strative activities. These
activities include nanagenent of
i nformati on about students from
adm ssion to convocation, about
teachi ng and non-teaching staff, and
about infrastructure. University
currently uses a combi nation of
i ngeni ously devel oped software al ong
with third party software for this.
University is in the process of
integrating all its academ ¢ and
adm ni strative activities through an
academ c Enterprise Resource Pl anning
(ERP) solution. In 2017-18 University
adopted internationally acclai ned




academ ¢ automation solutions from
Oracle Corporation for this purpose.
This ERP will provide seanl ess process
aut omati on across the University, along
wi th Managenment |nformation System
(MS) support through its various
dashboards and reports. These
dashboards and reports will provide
necessary information to the managenent
towar ds pl anni ng and devel opnent
activities.

Adm ni stration

The admi nistration related activities
are automated through Oracle Peopl esoft
Canmpus Sol uti on conponent of the
selected Oracle ERP. Its inplenmentation
has nade a substantially progress in
the year 2019-20. Some nodul es, such
as: Student Records, Student Adm ssion
and Student Finance has been
i npl emented in all constituent units,
wher eas nodul es such as Curricul um
Managenent and Faculty Records been
i npl emented in six constituent units.
| mpl enent ation of nodules related with
attendance and internal assessnent is
i n progress.

Fi nance and Accounts

Oracl e Fusion Financials conponent of
the Oracle ERP automates the processes
i nvol ved in Finance and Accounts
domain. Its pilot inplementation is in
progress during (2019-20) at Institute
of Managenent and Entrepreneurship
Devel opnent, Pune (I MED, Pune). The
i npl ementation process is tenporarily
suspended due to COVI D-19 scenari o.
Uni versity has taken efforts to provide
necessary training to invol ved
st akehol ders t hrough online node.

St udent Admi ssi on and Support

Based on the online entrance test,
students are admtted to the various
programes of the university. The
adm ssion process is done through an
online systemwhere the students fill
up all requisite details in the online
application form This data of students
is utilized by the institutions
t hroughout the teaching | earning and at
ot her academ ¢ adm nistrative
requi rements. Online nmechani smexists
for other student support activities
such as application for docunents,
gri evance etc.

Exam nati on

The university exam nation section
through its online exam nation software
registers the student for a given
course, where after registration




process Pernmanent Regi stration Nunber
(PRN) is generated, which is a unique
nunber. After registration, the
exam nation formis filled through
whi ch exam nation seat nunber is
generated. The admit card is avail able
online and the university has al so nmade
the facility wherein the students can
view the results online. The student
can also apply for verification and
reval uation and for answer sheet after
every exam nation through the online
system After successful conpletion of
the programme the student can submt
the convocation formthrough online
node for the degree certificate.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher Name of the
professional body for
which membership

fee is provided

Name of conference/
workshop attended
for which financial

support provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1687 1890 3215 485

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10916_Faculty_Emp_1624694120.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10916_Development_training_programmes_1624694312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10916_Training_Programmes_1625297776.xlsx

Teaching Non-teaching Students

e The fringe benefits e Sevak kal yan ni dhi, Earn and | earn schene,
i ke Pension, Gatuity, Heal th schene, PF, Heal th services, Student
GPF, W©Medi cal Gratuity, Maternity | eave i nsurance schene, Fee
rei mbursenent and LTC for [facility. ¢ Bank | oans on |concession, Book bank and
the teachers in aided priority basis from Gymasi um
colleges. ¢ Health Bharati Co-operative Bank
schenme, Sevak kal yan Ltd. ¢ Insurance facility
nidhi , PF, Gatuity, during COVI D-19 peri od.

Deput ati on of teachers
for PG/ Ph.D.
progranmmes, Maternity
| eave facility, Bank
| oans on priority basis
from Bharati co-operative
bank Ltd. for self
financed institutions. e
I nsurance facility during
COVI D- 19 peri od.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University has a nmechani smfor adequate internal check through continuous
Pre and Post auditing of its financial transactions. Scrutiny of the account
records pertaining to the revenue and other receipts are regularly audited.

Reports submitted by the Internal Auditors are reviewed by the concerned Heads

of the constituent unit and Finance and Accounts officer of the University for

further necessary action. The external audit of the accounts of each
constituent unit and the University are conducted once in a year by statutory
audi tor appointed by the Board of Managenent. The report of the externa
auditor is placed before the Finance Commttee. The recommendati ons of the

Fi nance Committee on the audit are placed before the Board of Managenent for
its consideration and approval. In addition to this, there is an audit from

Departnment of Hi gher Education, Governnent of Maharashtra which is conducted by
Seni or Governnent Audit officials for verification of utilization of funds
provi ded by the Governnment of Maharashtra. External audit by the Governentn

officials is usually conducted once in a year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Aki | a Bharat ha Mahil a 123970 To operat e under
Seva Samm] (ABMSS) privileged Ceft Lip and

Pal ate patients for free.
View File
6.4.3 — Total corpus fund generated
139500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10916_Funds_or_Grants_1625642466.xlsx

Acadeni c No Nill Yes Pri nci pal
[/ Director of
t he Constituent
Unit

Admi nistrative No Nill Yes Pri nci pal
[/ Di rector of
t he Constituent
Unit

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

e University provides full autonony and freedomto regulate its admnistrative
activities at various constituent units. ¢ Constituent Units have conplete
autonony in curriculum devel opnent, teaching-learning skills and research

activity. ¢ Autonony is also given in organization of various know edge events
e Absolute power is vested to the Principal / Director to take decisions

pertai ning to day-to-day activities of concerned constituent units.  Partia
finanacial autonony is also in practice in various constituent units.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

 Feedback and teaching-learning activity is provided through zoom neetings. -«
In health sciences institutes help is extended in organi zi ng and conducti ng
heal th canps and al so rendered their expertise in managing OPDs in hospitals. e
Feedback and suggestions from parents is provided regarding activities in
overal |l performance of the student. ¢ Sponsorship is provided towards events
organi zed by the students. ¢ Support is provided for training and placenent of
students.

6.5.4 — Development programmes for support staff (at least three)

e Organi zation of staff devel opnent programmes on body | anguage, professtional

etiquettes and manners. ¢ Conducting training programes on Mcrosoft office,

Tally and | aboratory assistance. ¢ Training progranmes in safty code training,

medi cal energency nanagenent, biomedi cal waste managenent practices, COVID- 19

pandem c rel ated training were organi zed.  Awareness progranme on safety and

hygine. « ERP training, as well as conpter literacy progranmes were conducted
for support staff.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Establishenent of ERP systemand its inplenmentation. ¢ Initiation of NABH
accreditation and NABL re- accreditation in Medical College, Pune and Col |l ege
of Ayurved, Pune. ¢ Establishnent of Gypsum Dental Plaster Recycling Unit as a
green initiative. « MoUs with various international universities for faculty,

students exchange. ¢ Internationalization of teaching and | earning through
DAAD. < I nplenmentation of outconme based curriculum ¢ Procurenent of funds for

I ndustry funded projects.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC |conducting IQAC |

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Lecture on
“Cender
sensitization
at the
Wor kpl ace”

09/ 10/ 2019

09/ 10/ 2019

70

25

Awar eness
programme on
sexual
harassnment for
PG i nternees,
faculty and
supportive
staff of
hospi t al

16/ 09/ 2019

16/ 09/ 2019

166

77

Sem nar on
CGender
sensitization
and wonen
enpower nent

28/ 02/ 2020

28/ 02/ 2020

100

87

One Day
Wor kshop on
‘Rights of

Worren

06/ 03/ 2020

06/ 03/ 2020

233

35

Sem nar on
Pre-Marital
Counsel I'i ng
session for
Grls & Boys

above 18Yrs Age

25/ 01/ 2020

25/ 01/ 2020

33

38

Gender
Sensitivity
(street play in
Pune city)

11/ 02/ 2020

12/ 02/ 2020

20

25

Beti Bachav
Pr ogram
conducted in
sl uns of Pune
city

11/ 02/ 2020

12/ 02/ 2020

15

10

Street Pl ay
on Gender
Equi ty

24/ 12/ 2019

24/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10916_Quality_Initiatives_B_1625644201.xlsx

CGender
Sensitization

26/ 08/ 2019

26/ 08/ 2019

180

150

Gender
sensitivity
anong youth

18/ 09/ 2019

18/ 09/ 2019

24

47

Sensi tizing
on Prevention
of Sexual
harassnent and
t he Rol e of
Wonen’ s
Counci |/

Vi shaka Cel |

24/ 12/ 2019

24/ 12/ 2019

82

Nill

Cel ebration
of
I nt ernati onal
wonen' s day
" Gender
Equality:
Real i zi ng
Wonen's rights

08/ 03/ 2020

08/ 03/ 2020

110

Nill

Wor kshop -
“G oom ng and
Pr of essi onal

Appear ance” for
femal e
student s”

19/ 08/ 2019

19/ 08/ 2019

52

Nill

Wor kshop -
Sel f Defense”
for femal e
students

05/ 03/ 2020

05/ 03/ 2020

45

Nill

Awar eness of
Saf ety and
Respect .

08/ 03/ 2020

08/ 03/ 2020

40

20

Wor kshop on
Di gital
Literacy for
Wonen

28/ 12/ 2019

28/ 12/ 2019

300

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e | nstal nents of sol ar

Bi onedi cal waste di sposal
Installation of sewage treatnent plant
and Water Harvesting and Purification systemis installed in Sangli campus. -

Wast e managenent through worny-conposting. ¢ Administrative work is al nost nade
paperl ess in nost of the constituent units.
Cl eanl i ness canpaign and tree plantation drive are conduct ed.

energy generating systens are in operation in nost of

the constituent units. « Mst of the canmpuses of the University are maintained
green by plantation.  Facility of garbage segregation and recycling. -

facility is nade avail able as per norms. -

in Navi

canpus. ¢ Biogas plant

e Swachha Bharat Abhiyan,

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries




Physical facilities Yes 18
Provision for |ift Yes 42
Ranp/ Rai | s Yes 17
Braille No Ni |
Software/facilities
Rest Roons Yes 15
Scri bes for exam nation Yes 4
Speci al skill Yes 3
devel opment for
differently abl ed
student s
Any ot her simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
St udent s

29/ 06/ 2019

Students are future
role nodels of the
soci ety, so inculcating
good values in themis
forenost task of the
faculty and therefore the
need to have code of
conduct. At the tinme of
adm ssion students are
gi ven handbook or during
orientation students are
made aware about rul es
and regul ations, policy
matters, acadeni c and
adm ni strative
procedures, exam nations,
di sciplinary policy and
gri evance redressal
mechani sns. The students
are infornmed about
penal ties and action for
non- conpl i ance of the
sanme. Each coll ege has a
comrittee to deal with
such cases



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10916_Inclusion_1626414665.xlsx

Code of conduct for
Col | ege Administrative
(Non-t eaching staff)

29/ 06/ 2019

A separate code of
conduct is fornulated for
non-teaching staff.
Students are one of the
st akehol ders interacting
directly with them Non-
teaching staff are nade
aware about their role in
the adm nistrative set up
and the way they can
contribute in resolving
student probl ens/ queri es.
If they fail in their
duties the
Princi pal /Director
initiates the appropriate
actions.

Code of conduct for
University staff

29/ 06/ 2019

University staff has a
code of conduct to
follow University staff
is involved in multiple
roles like eligibility of
students, exam section,
formul ati ng vari ous
academ c bodies etc.
Their work shoul d be
exenpl ary. Any breach in
code of conduct or |apses
are scrutinized by
Regi strar of university
and accordingly action is
t aken.

Code of conduct for
Head of the Institution /
Uni versity Depart nent

29/ 06/ 2019

Uni versity has
formul ated a code of
conduct for al
Principals / Directors.
Heads of Institute are
| eaders and therefore
their working should be
i ke a benchmark for
ot her faculty, non-
teaching staff and
students. Any conpl ai nt
agai nst the Principal /
Director violating the
code of conduct , the
Vi ce- Chancel | or takes the
necessary action after
verifying the matter

Code of conduct for
teaching staff

29/ 06/ 2019

The job of teaching
faculty in the nodern era
has becone conpl ex. Their

main role is as
facilitators for the
students, so it is
i nperative that the
teaching faculty follows




rules and regulations in
their academ c and
adm ni strative work.
Teachers act as gui des
for students and should
set an exanple for
students by their work
ethics. Conplaints if
any, received agai nst
faculty for non-
conpl i ance of code of
conduct are dealt by the
comm ttee appoi nted by
the Principal/Director.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e CGeneration of electricity through photovoltaic panels on various buil dings.

 Establishnent of solar panels over canpus buil di ngs.

e Air quality nonitoring equipnment in the canpus which works up to a radi us of
5 km

e Inplenentation of rain water harvesting systens

e Waste nanagenent through verm -conposting

e Conducting Green Environnmental audit

 Inplementation of re-use, repair, recycle policy, wherever possible.

e Recycling and use of waste water

e Disposal of bionedical waste.

 Moving towards paperl ess work

e Restricted vehicle entry

e Plastic free canpus

e Tree Plantation Drive

e Use of LED bulbs and tubes in all canpuses.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Title of the practice: COVID 19 designated Hospital in collaboration with
Pune Muni ci pal Corporation. Objective of the Practice: o To develop state of
art facility to cater Covid 19 patients efficiently. « To strengthen infection
control practices « To be a referral centre for conplicated cases of COVID » To
train health care workers in nmanagenent of COVID patient in all is aspects ¢ To
organi se training sessions for non-nmedical faculty, non-teaching staff and
ot her personnel of University The Context: COVID 19 pandem c hit India and
first case in Maharashtra was in Pune. Pune being an I T hub and destination for
education for students fromall over India, novenent of general population in
and out of Pune is huge. Thus the chances of Pune being the epicentre of COVID
pandem c in state of Maharashtra was very high. In 2010 HINl1 cases in Pune were



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10916_promotion_activities_1626845772.xlsx

hi ghest. So considering the past history and the travel history related to the
city, Bharati hospital decided to convert the hospital into a dedicated COVID
centre. The Pune Municipal Corporation (PMC) al so appeal ed to the managenent of
Bharati Hospital to develop a dedicated COVID centre. The hospital managenent
and the nmanagenent of the organisation wanted to serve the conmunity as a
whol e. The result was Bharati Hospital becanme the first COVID dedi cated
hospital fromthe private sector in the city of Pune. A MOU was signed with
PMC. Infrastructural changes were nmade in the hospital to deal wi th huge burden
of Covid patients. Changes were nade to deal with huge nunber of Covid patients
that were likely to be admitted and nay need | CU Oxygen support along with non
Covid patients. The Practice: As a response to PMC after making a
MOU, desi gnat ed beds were reserved for COVID patients. A separate fever OPD
started on 13.4.2020 to deal with suspected COVID cases. Training of al
faculty, PG students and other staff was done specially in Infection contro
practices. The procurenent of required material was done. Separate entry exit
points were started. Al persons conmng to hospital were screened by thernogun
andpatients having fever were directed to fever OPD. Suspected patients swabs
wer e taken and depending on clinical condition further nanagenent were done in
i sol ated hospital wing. The COVID wards were initially divided into I CU, wards
wi th oxygen supply, ward with mld or asynptonmatic patients. Later when the
gover nnent changed gui del i nes, home isolation OPD was started and the nunber of
oxygen beds were increased. Bharati hospital |aboratory was one of the earliest
ones to get the perm ssion fromgovernnent for COVID testing. Evidence of
Success: Till now Hospital treated nore than 2500 patients. The cure rate in
hospital was high. The efforts of hospital was appreciated by patients, their
relatives, nedia and Governnent also. The ICU faculty of our hospital was
enlisted by Governnent for training of nedical officers from Governnent. The
hospital is one of best hospital in Pune city dealing with COVID patients.
Patients from Sangli, Satara, Mraj, Kol hapur and adjoining cities were al so
referred to Bharati Hospital, Pune. Probl ens encountered and resources required
e Infrastructural changes ¢ Procurenment of PPE kits ¢ Procurenent of drugs e
Trai ned manpower ¢ Training of staff Facility  Availability of oxygen e
Counselling of relatives as they were not allowed to visit the patients 2)
Title of the practice: Establishment of Institution s Innovation Council at
Col | ege of Engi neering, Pune Objective : To foster the culture of |nnovation
and Entrepreneurship in the Institute and pronote and nentor the |Ideas and
I nnovations that enmerge in the Institute Context: Innovation Council is
est abl i shed under the guidance and support from VHRD, Gol. Practice : W
Conduct various |dea Conpetitions, Wrkshops, Leadership Tal ks, 3 Hackat hons,
Probl em Sol vi ng Desi gn Thinking sessions and Field Visits to various places
with an aimto nmentor, inspire and notivate the students and faculty nenbers.
Evi dence of Success : Successfully conducted nore than 20 activities in this
regard in the academ c year 2019-20, with the | dea Conpetition being our
flagship event nore than 500 students fromthe final year participated and
selecting the final 3 teams having the start-up potential, which will be
supported by the college in funding and nentor support. Probl ens Encountered
and Resources Required: ¢ Students find it difficult to focus on Innovation
because of the strict academ c calendar. ¢« No nechanismis in existence today
for giving sone kind of relaxation to the students in the academics. * Non
avai lability of incubation roomfor discussion with the industry experts.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. bvuni versity. edu. i n/ naac/ docunent 1920/ Best Pract i ces1920. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://www.bvuniversity.edu.in/naac/document1920/BestPractices1920.pdf

BVDU is comrmitted to social transformation through dynam c educati on.
Transl ati onal research holds key to nuch needed transformations in society. The
University participated in a flagship M ssion Program “lInnovate in India
(i 3)”of Departnment of Biotechnology (DBT), CGovernnent of I|ndia through one of
its constituent unit-Interactive Research School for Health Affairs (I RSHA).
Under this translational program Rs 16.0 Cr was provided for devel opnent of
“National | nmunogenicity and Biol ogics Evaluation Center (N BEC)” for
eval uation of viral vaccines in clinical trials. This facility is intended to
provide fill up to a critical gap in devel opnent of vaccines in India. Earlier
we depended upon facilities abroad which are expensive and took a long tinme to
give results causing delay in getting regulatory approvals for vaccines. N BEC
havi ng a dedi cated area of about 10,000 sq.ft., was established in a record
time of just a year. It has state of the art BSL-3, 4 BSL-2 and 10 BSL 1
| aboratories. Handling of experinents involving live viruses of BSL-3
categories are performed in BSL-3 Lab and work with live viruses of BSL-2 are
done in BSL-2 |aboratories. Al other work is done in BSL-1 areas. BSL-3
| aboratory has defined perineter. Entry and exit for personals are through
change- shower - change room Shower is optional and can be used both entry and
exit or only for exit depending upon the risk assessnment and protocol
Perineter also has a nodern autoclave for transfer of contami nated naterial s,
pass box for transfer of reagents and experinental naterials, and a materi al
transfer hatch for transfer of equipnent, furniture etc. The facility has been
provided with an industrial grade H2ZO2 system for decontam nation. Undoubtedly,
this is one of the best BSL-3 facilities in the country and first of its kind
at the university level in India. The facility is a GCLP and Bi osafety
compliant. These conpliances require strict adherence to the good clinica
| aboratory practices. W have a dedi cated sanpl e handling area, independent
| aboratories for PRNT, nmicro neutralization, plaque assay, nol ecul ar assays,
serol ogi cal assays, and flow cytonetry based assays. The facility has high end
equi prment . Fol | owi ng the sudden energence of Covid-19 pandemic in India, we
i sol at ed several strains of Corona-2 viruses, characterized them devel oped
critical tests |like PRNT, Mcro neutralization, 1gGIgMElisa. W already
supported several industries by evaluation of their clinical sanples of vaccine
candi dates and al so for devel opnent of hyper imune serumin equines. W work
wi th maj or vacci ne manufacturers |ike SerumlInstitute of India, Pune, Bharat
Bi otech International Ltd, Hyderabad, |ndian |Immunol ogicals, Hyderabad, Cedilla
Bi ophar ma, Ahnmedabad, Gennova Ltd, Pune, Engene Ltd, Pune. For antivira
eval uations, we work with |l Ts, Pharmacy coll eges, research institutions and
maj or heal thcare conpanies |like Godrej, ITC, Wpro etc. W have also entered
into an agreenent with International Vaccine Institute, South Korea to work for
a multi country clinical trial of Chikungunya vaccine. In true sense, this
project is a positive step towards nmeeting the clarion call given by our Hon
prime M nister “Atnmanirbhar Bharat”.

Provide the weblink of the institution

https://irsha. bharati vi dyapeet h. edu/

8.Future Plans of Actions for Next Academic Year

e Conpletion of New state of art super specialty building in construction e
Organi zati on of various know edge events. ¢ Starting PG and superspeciality
courses in rheumatol ogy, interventional radiology, imunoheanatol ogy and Bl ood
Transfusi on, Neurol ogy, Neurosurgery and Infectious Di seases etc. ¢ Conmencenent
of Open Heart Surgery CVIS facility ¢ Starting new departnents |ike di abetol ogy,
rheumat ol ogy, interventional radiology, oncology etc. ¢ Enhancenent and effective
use of e content development facility. ¢ University exam paper Online eval uation.
e Enhancenent of Online teaching content for students. ¢ To increase PG seats
from3 to 6 seats, in Prosthodontics, Conservative Dentistry, Othodontics



https://irsha.bharatividyapeeth.edu/

Pedodontics. ¢ To establish separate cleft |lip and palate clinic. ¢ Extension of
the existing college building to accommbdate the increase in PG seat course to be
started. ¢ To establish |inkages with society and industry ¢ To introduce M D
[Hom in Dept. of Paediatrics and Psychiatry. ¢« To undertake need based Short
term courses, Refresher courses, Sem nars, Wrkshops or Re-orientation progranmmes
e To establish advanced research | aboratory and start Honpeopathi c drug
manufacturing unit. « To start the training centre skilled based courses such as
ACLS and BCLS, geriatric nursing, home nursing etc. ¢ Devel oping a Bl ended
Lear ni ng Approach using various online resources to provide quality teaching to
students. ¢ Devel oping at |least two e nodul es for teaching environnent science
and Geoinformatics. ¢ To start Courses in Plant Tissue Culture and

M cr opropoagati on under “Skill Devel opnent/ Entrepreneurship” for inproved
enpl oyability « To Continue Devel op coll aborations with National Internationa
Organi zation ¢ To enhance Linkage with Industries to establish skill-driven

| ndust ry- Academ a at nosphere in the Canpus. ¢ To upgrade the exam nation
assessnent eval uation system of the university into | atest conmputer based

met hods. ¢ To Introduce New Courses in the Environnent, Tax Laws, Humanitarian
Law Marshall Law etc ¢ To strengthen comrunity outreach prograns. ¢ To provide
saf e and hygi eni ¢ working environment during and after COVID 19 pandenic period
by follow ng SOPs given by Governnment of India ¢ Internationalization of the
Teachi ng- Learni ng Process by coll aborating with foreign University to devel op

gl obal conpetency. To enter into MoUs with nore industries to give industry
exposure to the students ¢ To start Incubation Centre in collaboration with
industry to provide infrastructure and other support to conmence start ups

t hrough Entrepreneurship Devel opnment Cell ¢ To strengthen activity of Research
and Consultancy in constituent units. < Inculcation of new platformfor effective
online teaching and | earning process for effective conceptual interaction and
hol i stic devel opnent of students. ¢ Skill devel opnent courses to be focused in
2020. Thrust on training and devel opi ng MOOC Courses and housing it on Swayam
Platform e« To develop E contents for sports and physical education. ¢« To Plan an
Acadeni ¢ Cal endar and ensure conformance to the Academ c Cal endar (curricular, co-
curricular and extra-curricular activities)
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